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For	some	ACCA	candidates,	specific	IFRS®	standards	are	more	favoured	than	others.	IAS®	37,	Provisions,	Contingent	Liabilities	and	Contingent	Assets	appears	to	be	less	popular	than	other	standards	because,	usually,	answers	to	Financial	Reporting	(FR)	questions	require	a	balanced	discussion	of	whether	criteria	are	met,	as	opposed	to	calculating
numbers.	However,	IAS	37	is	often	a	key	standard	in	FR	exams	and	candidates	must	be	prepared	to	demonstrate	application	of	the	criteria.	This	article	will	consider	the	aims	of	the	standard,	followed	by	the	key	specific	criteria	which	must	be	met	for	a	provision	to	be	recognised.	Finally,	it	will	examine	some	specific	issues	which	are	often	assessed	in
relation	to	the	standard.	The	definition	of	a	provision	is	key	to	the	standard.	A	provision	is	a	liability	of	uncertain	timing	or	amount,	meaning	that	there	is	some	question	over	either	how	much	will	be	paid	or	when	this	will	be	paid.	Before	the	introduction	of	IAS	37,	these	uncertainties	may	have	been	exploited	by	companies	trying	to	‘smooth	profits’	in
order	to	achieve	the	results	that	their	various	stakeholders	wanted.	For	example,	we	will	now	consider	a	fictional	company	known	as	Rey	Co.	At	the	start	of	the	year,	Rey	Co	sets	a	profit	target	of	$10m	for	the	year	ended	31	December	20X8.	The	chief	accountant	of	Rey	Co	has	reviewed	the	profit	to	date	and	realises	they	are	likely	to	achieve	profits	of
$13m.	The	accountant	knows	that	if	Rey	Co	reports	a	profit	of	$13m,	directors	will	not	get	any	more	of	a	bonus	than	if	they	reported	$10m.	He	also	knows	that	the	profit	target	will	be	set	at	$14m	next	year.	To	avoid	this,	the	accountant	may	be	tempted	to	make	some	provisions	for	potential	future	expenses	of	$3m,	with	the	impact	of	making	the	profit
seem	lower	in	the	current	year.	As	the	double	entry	for	a	provision	is	to	debit	an	expense	and	credit	the	liability,	this	would	potentially	reduce	profit	to	$10m.	Then	in	the	next	year,	the	chief	accountant	could	reverse	this	provision,	by	debiting	the	liability	and	crediting	the	statement	of	profit	or	loss.	This	is	effectively	an	attempt	to	move	$3m	profit



from	the	current	year	into	the	next	financial	year.	Clearly	this	is	not	good	for	the	users	of	the	financial	statements,	as	they	would	have	been	given	a	false	impression	of	the	performance	of	the	business.	This	is	where	IAS	37	is	used	to	ensure	that	companies	report	only	those	provisions	that	meet	certain	criteria.	IAS	37	stipulates	the	criteria	for
provisions	which	must	be	met	for	a	provision	to	be	recognised	so	that	companies	are	prevented	from	manipulating	profits.	According	to	IAS	37,	three	criteria	are	required	to	be	met	before	a	provision	can	be	recognised.	These	are:	There	needs	to	be	a	present	obligation	from	a	past	event	There	needs	to	be	a	reliable	estimate,	and	There	needs	to	be	a
probable	outflow	of	resources	embodying	economic	benefits	(eg	cash)	These	criteria	will	now	be	examined	in	further	detail	to	see	how	they	can	be	applied	in	practice.	1.	Present	obligation	from	a	past	event	This	rule	has	two	parts,	first	the	type	of	obligation,	and	second,	the	requirement	for	it	to	arise	from	a	past	event	(ie	something	must	already	have
happened	to	create	the	obligation).	(a)	Type	of	obligation	The	obligation	could	be	a	legal	one,	arising	from	a	court	case	or	some	kind	of	contractual	arrangement.	Most	candidates	are	able	to	spot	this	in	exams,	identifying	the	presence	of	a	potential	obligation	of	this	type.	Alternatively,	the	obligation	could	be	constructive.	This	is	where	a	company
establishes	an	expectation	through	an	established	course	of	past	practice.	EXAMPLE	Rey	Co	has	a	published	environmental	policy.	In	this,	Rey	Co	explains	that	they	always	replant	trees	to	counterbalance	the	environmental	damage	created	by	their	operations.	Rey	Co	has	a	consistent	history	of	honouring	this	policy.	During	20X8,	Rey	Co	opened	a
new	factory,	leading	to	some	environmental	damage.	Rey	Co	estimates	that	the	associated	tree	planting	and	environmental	clear	up	costs	will	be	$400,000.	Even	if	the	country	that	Rey	Co	operates	in	has	no	legal	regulations	forcing	them	to	replant	trees,	Rey	Co	will	have	a	constructive	obligation	because	it	has	created	an	expectation	from	its
publications,	practice	and	history.	(b)	Past	event	The	obligation	needs	to	have	arisen	from	a	past	event,	rather	than	simply	something	which	may	or	may	not	arise	in	the	future.	EXAMPLE	An	employee	was	injured	at	work	in	20X8	due	to	faulty	equipment	and	is	suing	Rey	Co.	Rey	Co’s	lawyers	have	advised	that	it	is	probable	that	the	entity	will	be	found
liable.	Rey	Co	would	have	to	provide	for	the	best	estimate	of	any	damages	payable	to	the	employee.	This	is	because	the	event	arose	in	20X8	and,	based	on	the	evidence	available,	there	is	a	present	obligation.	If	the	lawyers	had	advised	Rey	Co	that	they	would	not	be	held	liable	for	the	employee’s	injury,	there	would	be	no	obligation	as	a	result	of	a	past
event	and	therefore	no	provision	would	be	recognised.	The	matter	would	potentially	require	disclosure	as	a	contingent	liability.	Contingent	liabilities	will	be	explained	further	below.	Similarly,	Rey	Co	would	not	provide	for	any	possible	claims	which	may	arise	from	injuries	in	the	future.	That	is	because	there	is	no	past	event	which	has	created	an
obligation	and	any	possible	claims	could	be	avoided	by	implementing	new	safety	measures	or	selling	the	factory.	2.	Reliable	estimate	In	an	exam,	it	is	unlikely	that	it	will	not	be	possible	to	make	a	reliable	estimate	of	a	provision.	Likewise,	it	is	unlikely	that	an	entity	will	be	able	to	avoid	recording	a	liability	when	there	is	an	obligation	by	claiming	there
is	no	way	of	producing	an	estimate	of	the	amount.	The	main	rule	to	follow	is	that	where	a	single	obligation	is	being	measured,	the	best	estimate	will	be	the	most	likely	outcome.	If	the	provision	being	measured	involves	a	large	number	of	items,	such	as	a	warranty	provision	for	repairing	goods,	the	expected	value	should	be	calculated	using	the
probability	of	all	possible	outcomes.	EXAMPLE	–	best	estimate	Rey	Co	has	received	legal	advice	that	the	most	likely	outcome	of	the	court	case	from	the	employee	is	that	they	will	lose	the	case	and	have	to	pay	$10m.	The	legal	team	think	there	is	an	80%	chance	of	this.	They	believe	there	is	a	10%	chance	of	having	to	pay	$12m,	and	a	10%	chance	of
paying	nothing.	In	this	case,	Rey	Co	would	provide	$10m,	being	the	most	likely	outcome.	It	is	not	uncommon	for	candidates	to	incorrectly	take	the	$12m,	thinking	that	the	worst-case	scenario	should	be	provided	for.	Other	candidates	may	calculate	an	expected	value	based	on	the	various	probabilities	which	also	would	not	be	appropriate	in	these
circumstances.	EXAMPLE	–	expected	value	Rey	Co	gives	a	year’s	warranty	with	all	goods	sold	during	the	year.	Past	experience	shows	that	Rey	Co	needs	to	do	no	repairs	on	85%	of	the	goods.	On	average,	10%	need	minor	repairs,	and	5%	need	major	repairs.	Rey	Co’s	manufacturing	manager	has	calculated	that	if	minor	repairs	were	needed	on	all
goods,	it	would	cost	$100,000	and	major	repairs	on	all	goods	would	cost	$1m.	Here,	the	provision	would	be	measured	at	$60k.	The	expected	cost	of	minor	repairs	would	be	$10k	(10%	of	$100k)	and	the	expected	costs	of	major	repairs	is	$50k	(5%	of	$1m).	This	is	because	there	will	not	be	a	one-off	payment,	so	Rey	Co	should	calculate	the	estimate	of	all
likely	repairs.	3.	Probable	outflow	The	final	criteria	required	is	that	there	needs	to	be	a	probable	outflow	of	economic	resources.	There	is	no	specific	guidance	of	what	percentage	likelihood	is	required	for	an	outflow	to	be	probable.	A	probable	outflow	simply	means	that	it	is	more	likely	than	not	that	the	entity	will	have	to	pay	money.	If	it	appears	that
there	is	a	possible	outflow	then	no	provision	is	recorded.	In	this	situation,	a	contingent	liability	would	be	reported.	A	contingent	liability	is	simply	a	disclosure	note	shown	in	the	notes	to	the	accounts.	There	is	no	double	entry	recorded	in	respect	of	this.	Instead,	a	description	of	the	event	should	be	given	to	the	users	with	an	estimate	of	the	potential
financial	effect.	In	addition	to	this,	the	expected	timing	of	when	the	event	should	be	resolved	should	also	be	included.	Similar	to	the	concept	of	a	contingent	liability	is	the	concept	of	a	contingent	asset.	A	contingent	asset	is	a	possible	asset	that	arises	from	past	events	and	whose	existence	will	be	confirmed	only	by	the	occurrence	or	non-occurrence	of
one	or	more	uncertain	future	events	not	wholly	within	the	control	of	the	entity.	Like	a	contingent	liability,	a	contingent	asset	is	simply	disclosed	rather	than	a	double	entry	being	recorded.	Again,	a	description	of	the	event	should	be	recorded	in	addition	to	any	potential	amount.	The	key	difference	is	that	a	contingent	asset	is	only	disclosed	if	there	is	a
probable	future	inflow,	rather	than	a	possible	one.	The	table	below	shows	the	treatment	for	an	entity	depending	on	the	likelihood	of	an	item	happening.	These	synopses	are	intended	only	as	aids	to	the	reader	in	identifying	the	subject	matter	covered.	They	may	not	be	relied	upon	as	authoritative	interpretations.	This	document	sets	forth	proposed
regulations	relating	to	amendments	made	to	section	402(c)	of	the	Internal	Revenue	Code	(Code)	by	section	13613	of	the	Tax	Cuts	and	Jobs	Act,	Public	Law	115-97	(131	Stat.	2054)	(TCJA).	Section	13613	of	TCJA	provides	an	extended	rollover	period	for	a	qualified	plan	loan	offset,	which	is	a	type	of	plan	loan	offset.	Special	Use	Value:	Farms:	Interest
Rates.	The	2020	interest	rates	to	be	used	in	computing	the	special	use	value	of	farm	real	property	for	which	an	election	is	made	under	section	2032A	of	the	Code	are	listed	for	estate	of	decedents.	26	CFR	20.2032A-4:	Method	of	valuing	farm	real	property.	Federal	rates;	adjusted	federal	rates;	adjusted	federal	long-term	rate,	the	long-term	exempt	rate,
and	the	blended	annual	rate.	For	purposes	of	sections	382,	1274,	1288,	7872	and	other	sections	of	the	Code,	tables	set	forth	the	rates	for	September	2020.	(Also	Sections	42,	280G,	382,	467,	468,	482,	483,	1288,	7520,	7872.)	Provide	America’s	taxpayers	top-quality	service	by	helping	them	understand	and	meet	their	tax	responsibilities	and	enforce
the	law	with	integrity	and	fairness	to	all.	The	Internal	Revenue	Bulletin	is	the	authoritative	instrument	of	the	Commissioner	of	Internal	Revenue	for	announcing	official	rulings	and	procedures	of	the	Internal	Revenue	Service	and	for	publishing	Treasury	Decisions,	Executive	Orders,	Tax	Conventions,	legislation,	court	decisions,	and	other	items	of
general	interest.	It	is	published	weekly.	It	is	the	policy	of	the	Service	to	publish	in	the	Bulletin	all	substantive	rulings	necessary	to	promote	a	uniform	application	of	the	tax	laws,	including	all	rulings	that	supersede,	revoke,	modify,	or	amend	any	of	those	previously	published	in	the	Bulletin.	All	published	rulings	apply	retroactively	unless	otherwise
indicated.	Procedures	relating	solely	to	matters	of	internal	management	are	not	published;	however,	statements	of	internal	practices	and	procedures	that	affect	the	rights	and	duties	of	taxpayers	are	published.	Revenue	rulings	represent	the	conclusions	of	the	Service	on	the	application	of	the	law	to	the	pivotal	facts	stated	in	the	revenue	ruling.	In
those	based	on	positions	taken	in	rulings	to	taxpayers	or	technical	advice	to	Service	field	offices,	identifying	details	and	information	of	a	confidential	nature	are	deleted	to	prevent	unwarranted	invasions	of	privacy	and	to	comply	with	statutory	requirements.	Rulings	and	procedures	reported	in	the	Bulletin	do	not	have	the	force	and	effect	of	Treasury
Department	Regulations,	but	they	may	be	used	as	precedents.	Unpublished	rulings	will	not	be	relied	on,	used,	or	cited	as	precedents	by	Service	personnel	in	the	disposition	of	other	cases.	In	applying	published	rulings	and	procedures,	the	effect	of	subsequent	legislation,	regulations,	court	decisions,	rulings,	and	procedures	must	be	considered,	and
Service	personnel	and	others	concerned	are	cautioned	against	reaching	the	same	conclusions	in	other	cases	unless	the	facts	and	circumstances	are	substantially	the	same.	The	Bulletin	is	divided	into	four	parts	as	follows:	Part	I.—1986	Code.	This	part	includes	rulings	and	decisions	based	on	provisions	of	the	Internal	Revenue	Code	of	1986.	Part	II.—
Treaties	and	Tax	Legislation.	This	part	is	divided	into	two	subparts	as	follows:	Subpart	A,	Tax	Conventions	and	Other	Related	Items,	and	Subpart	B,	Legislation	and	Related	Committee	Reports.	Part	III.—Administrative,	Procedural,	and	Miscellaneous.	To	the	extent	practicable,	pertinent	cross	references	to	these	subjects	are	contained	in	the	other
Parts	and	Subparts.	Also	included	in	this	part	are	Bank	Secrecy	Act	Administrative	Rulings.	Bank	Secrecy	Act	Administrative	Rulings	are	issued	by	the	Department	of	the	Treasury’s	Office	of	the	Assistant	Secretary	(Enforcement).	Part	IV.—Items	of	General	Interest.	This	part	includes	notices	of	proposed	rulemakings,	disbarment	and	suspension	lists,
and	announcements.	The	last	Bulletin	for	each	month	includes	a	cumulative	index	for	the	matters	published	during	the	preceding	months.	These	monthly	indexes	are	cumulated	on	a	semiannual	basis,	and	are	published	in	the	last	Bulletin	of	each	semiannual	period.	This	revenue	ruling	provides	various	prescribed	rates	for	federal	income	tax	purposes
for	September	2020	(the	current	month).	Table	1	contains	the	short-term,	mid-term,	and	long-term	applicable	federal	rates	(AFR)	for	the	current	month	for	purposes	of	section	1274(d)	of	the	Internal	Revenue	Code.	Table	2	contains	the	short-term,	mid-term,	and	long-term	adjusted	applicable	federal	rates	(adjusted	AFR)	for	the	current	month	for
purposes	of	section	1288(b).	Table	3	sets	forth	the	adjusted	federal	long-term	rate	and	the	long-term	tax-exempt	rate	described	in	section	382(f).	Table	4	contains	the	appropriate	percentages	for	determining	the	low-income	housing	credit	described	in	section	42(b)(1)	for	buildings	placed	in	service	during	the	current	month.	However,	under	section
42(b)(2),	the	applicable	percentage	for	non-federally	subsidized	new	buildings	placed	in	service	after	July	30,	2008,	shall	not	be	less	than	9%.	Finally,	Table	5	contains	the	federal	rate	for	determining	the	present	value	of	an	annuity,	an	interest	for	life	or	for	a	term	of	years,	or	a	remainder	or	a	reversionary	interest	for	purposes	of	section	7520.	REV.
RUL.	2020-16	TABLE	1	Applicable	Federal	Rates	(AFR)	for	September	2020	Period	for	Compounding	Annual	Semiannual	Quarterly	Monthly	Short-term	AFR	0.14%	0.14%	0.14%	0.14%	110%	AFR	0.15%	0.15%	0.15%	0.15%	120%	AFR	0.17%	0.17%	0.17%	0.17%	130%	AFR	0.18%	0.18%	0.18%	0.18%	Mid-term	AFR	0.35%	0.35%	0.35%	0.35%	110%
AFR	0.39%	0.39%	0.39%	0.39%	120%	AFR	0.42%	0.42%	0.42%	0.42%	130%	AFR	0.46%	0.46%	0.46%	0.46%	150%	AFR	0.53%	0.53%	0.53%	0.53%	175%	AFR	0.61%	0.61%	0.61%	0.61%	Long-term	AFR	1.00%	1.00%	1.00%	1.00%	110%	AFR	1.10%	1.10%	1.10%	1.10%	120%	AFR	1.20%	1.20%	1.20%	1.20%	130%	AFR	1.30%	1.30%	1.30%	1.30%			REV.
RUL.	2020-16	TABLE	2	Adjusted	AFR	for	September	2020	Period	for	Compounding	Annual	Semiannual	Quarterly	Monthly	Short-term	adjusted	AFR	0.11%	0.11%	0.11%	0.11%	Mid-term	adjusted	AFR	0.27%	0.27%	0.27%	0.27%	Long-term	adjusted	AFR	0.76%	0.76%	0.76%	0.76%			REV.	RUL.	2020-16	TABLE	3	Rates	Under	Section	382	for	September
2020	Adjusted	federal	long-term	rate	for	the	current	month	.76%	Long-term	tax-exempt	rate	for	ownership	changes	during	the	current	month	(the	highest	of	the	adjusted	federal	long-term	rates	for	the	current	month	and	the	prior	two	months.)	.89%			REV.	RUL.	2020-16	TABLE	4	Appropriate	Percentages	Under	Section	42(b)(1)	for	September	2020
Note:	Under	section	42(b)(2),	the	applicable	percentage	for	non-federally	subsidized	new	buildings	placed	in	service	after	July	30,	2008,	shall	not	be	less	than	9%.	Appropriate	percentage	for	the	70%	present	value	low-income	housing	credit	7.15%	Appropriate	percentage	for	the	30%	present	value	low-income	housing	credit	3.07%			REV.	RUL.	2020-
16	TABLE	5	Rate	Under	Section	7520	for	September	2020	Applicable	federal	rate	for	determining	the	present	value	of	an	annuity,	an	interest	for	life	or	a	term	of	years,	or	a	remainder	or	reversionary	interest	.4%	The	applicable	federal	short-term,	mid-term,	and	long-term	rates	are	set	forth	for	the	month	of	September	2020.	See	Rev.	Rul.	2020-16,
page	550.	The	applicable	federal	short-term,	mid-term,	and	long-term	rates	are	set	forth	for	the	month	of	September	2020.	See	Rev.	Rul.	2020-16,	page	550.	The	adjusted	applicable	federal	long-term	rate	is	set	forth	for	the	month	of	September	2020.	See	Rev.	Rul.	2020-16,	page	550.	The	applicable	federal	short-term,	mid-term,	and	long-term	rates
are	set	forth	for	the	month	of	September	2020.	See	Rev.	Rul.	2020-16,	page	550.	The	applicable	federal	short-term	rates	are	set	forth	for	the	month	of	September	2020.	See	Rev.	Rul.	2020-16,	page	550.	The	applicable	federal	short-term,	mid-term,	and	long-term	rates	are	set	forth	for	the	month	of	September	2020.	See	Rev.	Rul.	2020-16,	page	550.
The	applicable	federal	short-term,	mid-term,	and	long-term	rates	are	set	forth	for	the	month	of	September	2020.	See	Rev.	Rul.	2020-16,	page	550.	The	adjusted	applicable	federal	short-term,	mid-term,	and	long-term	rates	are	set	forth	for	the	month	of	September	2020.	See	Rev.	Rul.	2020-16,	page	550.	The	applicable	federal	mid-term	rates	are	set
forth	for	the	month	of	September	2020.	See	Rev.	Rul.	2020-16,	page	550.	The	applicable	federal	short-term,	mid-term,	and	long-term	rates	are	set	forth	for	the	month	of	September	2020.	See	Rev.	Rul.	2020-16,	page	550.	This	revenue	ruling	contains	a	list	of	the	average	annual	effective	interest	rates	on	new	loans	under	the	Farm	Credit	System.	This
revenue	ruling	also	contains	a	list	of	the	states	within	each	Farm	Credit	System	Bank	Territory.	Under	§	2032A(e)(7)(A)(ii)	of	the	Internal	Revenue	Code,	rates	on	new	Farm	Credit	System	Bank	loans	are	used	in	computing	the	special	use	value	of	real	property	used	as	a	farm	for	which	an	election	is	made	under	§	2032A.	The	rates	in	Table	1	of	this
revenue	ruling	may	be	used	by	estates	that	value	farmland	under	§	2032A	as	of	a	date	in	2020.	Average	annual	effective	interest	rates,	calculated	in	accordance	with	§	2032A(e)(7)(A)	and	§	20.2032A-4(e)	of	the	Estate	Tax	Regulations,	to	be	used	under	§	2032A(e)(7)(A)(ii),	are	set	forth	in	the	accompanying	Table	of	Interest	Rates	(Table	1).	The	states
within	each	Farm	Credit	System	Bank	Territory	are	set	forth	in	the	accompanying	Table	of	Farm	Credit	System	Bank	Territories	(Table	2).	Rev.	Rul.	81-170,	1981-1	C.B.	454,	contains	an	illustrative	computation	of	an	average	annual	effective	interest	rate.	The	rates	applicable	for	valuation	in	2019	are	in	Rev.	Rul.	2019-18,	2019-35	I.R.B.	668.	For	rate
information	for	years	prior	to	2019,	see	Rev.	Rul.	2018-22,	2018-34	I.R.B.	308,	and	other	revenue	rulings	that	are	referenced	therein.	The	principal	author	of	this	revenue	ruling	is	Lane	Damazo	of	the	Office	of	the	Associate	Chief	Counsel	(Passthroughs	and	Special	Industries).	For	further	information	regarding	this	revenue	ruling,	contact	Lane
Damazo	at	(202)	317-4628	(not	a	toll-free	number).	REV.	RUL.	2020-17	TABLE	1	TABLE	OF	INTEREST	RATES	(Year	of	Valuation	2020)	Farm	Credit	System	Bank	Servicing	State	in	Which	Property	is	Located	Rate	AgFirst,	FCB	.........................	5.37	AgriBank,	FCB	.........................	4.74	CoBank,	ACB	..........................	4.53	Texas,	FCB	...........................
5.12			REV.	RUL.	2020-17	TABLE	2	TABLE	OF	FARM	CREDIT	SYSTEM	BANK	TERRITORIES	Farm	Credit	System	Bank	Location	of	Property	AgFirst,	FCB................	Delaware,	District	of	Columbia,	Florida,	Georgia,	Maryland,	North	Carolina,	Pennsylvania,	South	Carolina,	Virginia,	West	Virginia.	AgriBank,	FCB...............	Arkansas,	Illinois,	Indiana,
Iowa,	Kentucky,	Michigan,	Minnesota,	Missouri,	Nebraska,	North	Dakota,	Ohio,	South	Dakota,	Tennessee,	Wisconsin,	Wyoming.	CoBank,	ACB................	Alaska,	Arizona,	California,	Colorado,	Connecticut,	Hawaii,	Idaho,	Kansas,	Maine,	Massachusetts,	Montana,	New	Hampshire,	New	Jersey,	New	Mexico,	New	York,	Nevada,	Oklahoma,	Oregon,	Rhode
Island,	Utah,	Vermont,	Washington.	Texas,	FCB................	Alabama,	Louisiana,	Mississippi,	Texas.	AGENCY:	Internal	Revenue	Service	(IRS),	Treasury	ACTION:	Notice	of	proposed	rulemaking.	SUMMARY:	This	document	sets	forth	proposed	regulations	relating	to	amendments	made	to	section	402(c)	of	the	Internal	Revenue	Code	(Code)	by	section
13613	of	the	Tax	Cuts	and	Jobs	Act,	Public	Law	115-97	(131	Stat.	2054)	(TCJA).	Section	13613	of	TCJA	provides	an	extended	rollover	period	for	a	qualified	plan	loan	offset,	which	is	a	type	of	plan	loan	offset.	These	regulations	affect	participants,	beneficiaries,	sponsors,	and	administrators	of	qualified	employer	plans.	DATES:	Written	or	electronic
comments	and	requests	for	a	public	hearing	must	be	received	by	October	5,	2020.	ADDRESSES:	Commenters	are	strongly	encouraged	to	submit	public	comments	electronically.	Submit	electronic	submissions	via	the	Federal	eRulemaking	Portal	at	www.regulations.gov	(indicate	IRS	and	REG-116475-19)	by	following	the	online	instructions	for
submitting	comments.	Once	submitted	to	the	Federal	eRulemaking	Portal,	comments	cannot	be	edited	or	withdrawn.	The	IRS	expects	to	have	limited	personnel	available	to	process	public	comments	that	are	submitted	on	paper	through	mail.	Until	further	notice,	any	comments	submitted	on	paper	will	be	considered	to	the	extent	practicable.	The
Department	of	the	Treasury	(Treasury	Department)	and	the	IRS	will	publish	for	public	availability	any	comment	received	to	its	public	docket,	whether	submitted	electronically	or	in	hard	copy.	Send	hard	copy	submissions	to	CC:PA:LPD:PR	(REG-116475-19),	Room	5203,	Internal	Revenue	Service,	P.O.	Box	7604,	Ben	Franklin	Station,	Washington	D.C.
20044.	FOR	FURTHER	INFORMATION	CONTACT:	Concerning	the	proposed	amendments	to	the	regulations,	Naomi	Lehr	at	(202)	317-4102,	Vernon	Carter	at	(202)	317-6799,	or	Pamela	Kinard	at	(202)	317-6000;	concerning	submissions	of	comments	and	requests	for	a	hearing,	Regina	Johnson	at	(202)	317-5177	(not	toll-free	numbers).
SUPPLEMENTARY	INFORMATION:	This	document	sets	forth	proposed	amendments	to	26	CFR	part	1,	by	adding	§1.402(c)-3	to	the	Income	Tax	Regulations	solely	to	reflect	changes	to	section	402(c)	of	the	Code,	as	amended	by	section	13613	of	TCJA.	On	December	20,	2019,	the	Further	Consolidated	Appropriations	Act	of	2020,	Public	Law	116-94
(133	Stat.	2534)	(the	Act),	was	enacted.	Section	114	of	Division	O	of	the	Act,	titled	“Setting	Every	Community	Up	for	Retirement	Enhancement	Act	of	2019”	(SECURE	Act),	amended	section	401(a)(9)	of	the	Code	by	changing	the	required	beginning	date	applicable	to	section	401(a)	plans	and	other	eligible	retirement	plans	described	in	section	402(c)
(8).	The	Treasury	Department	and	IRS	anticipate	providing	separate	guidance	on	section	114	of	the	SECURE	Act,	including	amending	§1.402(c)-2	to	reflect	changes	made	by	the	SECURE	Act	and	to	add	new	level	designations	for	each	paragraph	in	the	questions	and	answers	to	satisfy	Federal	Register	requirements.	It	is	anticipated	that	the	proposed
§1.402(c)-3	will	be	combined	with	§1.402(c)-2	in	connection	with	that	project	(including	replacing	Q&A-9	of	§1.402(c)-2	with	paragraph	(a)	of	proposed	§1.402(c)-3).	Section	72(p)(1)	provides	that	if,	during	any	taxable	year,	a	participant	or	beneficiary	receives	(directly	or	indirectly)	any	amount	as	a	loan	from	a	qualified	employer	plan	(as	defined	in
section	72(p)(4)(A)),1	such	amount	shall	be	treated	as	having	been	received	by	the	individual	as	a	distribution	from	the	plan.	For	certain	plan	loans,	section	72(p)(2)	provides	an	exception	to	the	general	treatment	of	loans	as	distributions	under	section	72(p)(1).	For	the	exception	under	section	72(p)(2)	to	apply	so	that	a	plan	loan	is	not	treated	as	a
distribution	under	section	72(p)(1)	for	the	taxable	year	in	which	the	loan	is	received,	the	loan	generally	must	satisfy	three	requirements:	(1)	The	loan,	by	its	terms,	must	satisfy	the	limits	on	loan	amounts,	as	described	in	section	72(p)(2)(A);	(2)	The	loan,	by	its	terms,	generally	must	be	repayable	within	5	years,	as	described	in	section	72(p)(2)(B);	and
(3)	The	loan	must	require	substantially	level	amortization	over	the	term	of	the	loan,	as	described	in	section	72(p)(2)(C).	Section	401(a)(31)	requires	that	a	plan	qualified	under	section	401(a)	provide	for	the	direct	transfer	of	eligible	rollover	distributions.	A	similar	rule	applies	to	section	403(a)	annuity	plans,	section	403(b)	tax-sheltered	annuities,	and
section	457	eligible	governmental	plans.	See	generally	sections	403(a)(1),	403(b)(10),	and	457(d)(1)(C).	Sections	402(c)(3)	and	408(d)(3)	provide	that	any	amount	distributed	from	a	qualified	plan	or	individual	retirement	account	or	annuity	(IRA)	will	be	excluded	from	income	if	it	is	transferred	to	an	eligible	retirement	plan	no	later	than	the	60th	day
following	the	day	the	distribution	is	received.	A	similar	rule	applies	to	section	403(a)	annuity	plans,	section	403(b)	tax-sheltered	annuities,	and	section	457	eligible	governmental	plans.	See	generally	sections	403(a)(4)(B),	403(b)(8)(B),	and	457(e)(16)(B).	Sections	402(c)(3)(B)	and	408(d)(3)(I)	provide	that	the	Secretary	may	waive	the	60-day	rollover
requirement	“where	the	failure	to	waive	such	requirement	would	be	against	equity	or	good	conscience,	including	casualty,	disaster,	or	other	events	beyond	the	reasonable	control	of	the	individual	subject	to	such	requirement.”	See	generally	Rev.	Proc.	2016-47,	2016-37	I.R.B.	346,	which	sets	forth	a	self-certification	procedure	that	taxpayers	may	use
in	certain	circumstances	to	claim	a	waiver	of	the	60-day	deadline	for	completing	a	rollover	under	section	402(c)(3)(B)	or	408(d)(3)(I),	and	Rev.	Proc.	2020-4,	2020-1	I.R.B.	148,	which	sets	forth	procedures	that	taxpayers	may	use	to	request	a	waiver	of	the	60-day	rollover	deadline	by	submitting	a	request	for	a	private	letter	ruling.2	Section	1.402(c)-2,
Q&A-3(a),	provides	that,	unless	specifically	excluded,	an	eligible	rollover	distribution	means	any	distribution	to	an	employee	(or	to	a	spousal	distributee	described	in	§1.402(c)-2,	Q&A-12(a))	of	all	or	any	portion	of	the	balance	to	the	credit	of	the	employee	in	a	qualified	plan.	Section	1.402(c)-2,	Q&A-3(b),	provides	that	certain	distributions	(for	example,
required	minimum	distributions	under	section	401(a)(9))	are	not	eligible	rollover	distributions.	Section	1.402(c)-2,	Q&A-9(a),	provides	that	a	distribution	of	a	plan	loan	offset	amount	(as	defined	in	§1.402(c)-2,	Q&A-9(b))	is	an	eligible	rollover	distribution	if	it	satisfies	§1.402(c)-2,	Q&A-3.	Thus,	an	amount	not	exceeding	the	plan	loan	offset	amount	may
be	rolled	over	by	the	employee	(or	spousal	distributee)	to	an	eligible	retirement	plan	within	the	60-day	period	described	in	section	402(c)(3),	unless	the	plan	loan	offset	amount	fails	to	be	an	eligible	rollover	distribution	for	another	reason.	Section	1.402(c)-2,	Q&A-9(b),	provides	that	a	distribution	of	a	plan	loan	offset	amount	is	a	distribution	that	occurs
when,	under	the	plan	terms	governing	the	loan,	the	employee’s	accrued	benefit	is	reduced	(offset)	in	order	to	repay	the	loan.	This	may	occur	when,	for	example,	the	terms	governing	a	plan	loan	require	that,	in	the	event	of	an	employee’s	termination	of	employment	or	request	for	a	distribution,	the	loan	is	to	be	repaid	immediately	or	treated	as	in
default.	A	plan	loan	offset	may	also	occur	when,	under	the	terms	of	the	plan	loan,	the	loan	is	canceled,	accelerated,	or	treated	as	if	it	is	in	default	(for	example,	if	the	plan	treats	a	loan	as	in	default	upon	an	employee’s	termination	of	employment	or	within	a	specified	period	thereafter).	See	also	§1.72(p)-1,	Q&A-13(a)(2).	Because	a	plan	loan	offset	is	an
actual	distribution	for	purposes	of	the	Code,	not	a	deemed	distribution	under	section	72(p),	a	plan	loan	offset	cannot	occur	prior	to	a	distributable	event.	See	generally	§1.72(p)-1,	Q&A-13(b).	Section	13613	of	TCJA	amended	section	402(c)(3)	of	the	Code	to	provide	an	extended	rollover	deadline	for	qualified	plan	loan	offset	(QPLO)	amounts	(as	defined
in	section	402(c)(3)(C)(ii)).3	Any	portion	of	a	QPLO	amount	(up	to	the	entire	QPLO	amount)	may	be	rolled	over	into	an	eligible	retirement	plan	by	the	individual’s	tax	filing	due	date	(including	extensions)	for	the	taxable	year	in	which	the	offset	occurs.	A	QPLO	amount	is	defined	in	section	402(c)(3)(C)(ii)	as	a	plan	loan	offset	amount	that	is	treated	as
distributed	from	a	qualified	employer	plan	to	an	employee	or	beneficiary	solely	by	reason	of:	(1)	The	termination	of	the	qualified	employer	plan,	or	(2)	The	failure	to	meet	the	repayment	terms	of	the	loan	from	such	plan	because	of	the	severance	from	employment	of	the	employee.	In	addition,	section	402(c)(3)(C)(iv)	provides	that	the	extended	rollover
period	will	not	apply	“to	any	plan	loan	offset	amount	unless	such	plan	loan	offset	amount	relates	to	a	loan	to	which	section	72(p)(1)	does	not	apply	by	reason	of	section	72(p)(2).”	Section	301.9100-2(b)	of	the	regulations	provides	rules	for	automatic	six-month	extensions	to	make	regulatory	or	statutory	elections.	Under	this	rule,	a	taxpayer	will	receive
an	automatic	extension	of	6	months	from	the	due	date	of	a	return,	excluding	extensions,	to	make	elections	that	otherwise	must	be	made	by	the	due	date	of	the	return	plus	extensions,	provided	that:	(1)	The	taxpayer’s	return	was	timely	filed	for	the	year	the	election	should	have	been	made;	and	(2)	The	taxpayer	takes	appropriate	corrective	action	within
the	six-month	period.	Section	301.9100-2(b)	further	provides	that	paragraph	(b)	does	not	apply	to	regulatory	or	statutory	elections	that	must	be	made	by	the	due	date	of	the	return	excluding	extensions.	These	proposed	regulations	add	§1.402(c)-3	to	take	into	account	changes	to	the	rollover	rules	made	by	section	13613	of	TCJA	with	respect	to	QPLO
amounts.	As	an	initial	matter,	the	proposed	regulations	confirm	that	a	QPLO	is	a	type	of	plan	loan	offset;	accordingly,	most	of	the	general	rules	relating	to	plan	loan	offset	amounts	apply	to	QPLO	amounts.	For	example,	the	rule	that	a	plan	loan	offset	amount	is	an	eligible	rollover	distribution	applies	to	a	QPLO	amount.	In	addition,	the	rules	in	§1.401(a)
(31)-1,	Q&A-16	(guidance	concerning	the	offering	of	a	direct	rollover	of	a	plan	loan	offset	amount),	and	§31.3405(c)-1,	Q&A-11	(guidance	concerning	special	withholding	rules	with	respect	to	plan	loan	offset	amounts),	applicable	to	plan	loan	offset	amounts	in	general,	apply	to	QPLO	amounts.	The	proposed	regulations	provide	examples	to	illustrate	the
interaction	of	the	special	rules	for	QPLOs	with	the	general	rules	for	plan	loan	offsets.	Consistent	with	§1.402(c)-2,	Q&A-9,	the	proposed	regulations	provide	that	a	distribution	of	a	plan	loan	offset	amount	that	is	an	eligible	rollover	distribution	and	not	a	QPLO	amount	may	be	rolled	over	by	the	employee	(or	spousal	distributee)	to	an	eligible	retirement
plan	(as	defined	in	section	402(c)(8)(B))	within	the	60-day	period	set	forth	in	section	402(c)(3)(A).	While	a	plan	loan	offset	generally	is	subject	to	this	60-day	rollover	period,	there	are	special	rules	for	the	waiver	of	the	60-day	rollover	deadline.	For	further	discussion	of	the	special	rules,	see	the	Background	section	of	this	preamble.	Consistent	with	the
amended	provisions	of	section	402(c)(3)(C),	the	proposed	regulations	provide	that	a	distribution	of	a	plan	loan	offset	amount	that	is	an	eligible	rollover	distribution	and	a	QPLO	amount	may	be	rolled	over	by	the	employee	(or	spousal	distributee)	to	an	eligible	retirement	plan	through	the	period	ending	on	the	individual’s	tax	filing	due	date	(including
extensions)	for	the	taxable	year	in	which	the	offset	is	treated	as	distributed	from	a	qualified	employer	plan.	Thus,	a	taxpayer	with	an	eligible	rollover	distribution	that	is	a	QPLO	amount	may	roll	over	any	portion	of	the	distribution	to	an	eligible	retirement	plan,	including	another	qualified	retirement	plan	(if	that	plan	permits)	or	an	IRA,	by	the
taxpayer’s	deadline	for	filing	income	taxes	for	the	year	of	the	distribution,	including	extensions.	If	a	taxpayer	to	whom	a	QPLO	amount	is	distributed	satisfies	the	conditions	in	§301.9100-2(b),	the	taxpayer	will	have	an	extended	period	past	his	or	her	tax	filing	due	date	in	which	to	complete	a	rollover	of	the	QPLO	amount,	even	if	the	taxpayer	does	not
request	an	extension	to	file	his	or	her	income	tax	return	but	instead	files	the	return	by	the	unextended	tax	filing	due	date.	For	example,	if,	on	June	1,	2020,	Taxpayer	A	has	an	eligible	rollover	distribution	of	$10,000	that	is	a	QPLO	amount,	she	may	be	able	to	roll	over	the	$10,000	amount	as	late	as	October	15,	2021.	Pursuant	to	§301.9100-2(b),	this
automatic	six-month	extension	applies	if	Taxpayer	A	timely	files	her	tax	return	by	April	15,	2021	(the	due	date	of	her	return),	rolls	over	the	QPLO	amount	within	the	six-month	period	ending	on	October	15,	2021,	and	amends	her	return	by	October	15,	2021,	as	necessary	to	reflect	the	rollover.	See	the	further	discussion	of	§301.9100-2(b)	in	the
Background	section	of	this	preamble.	Consistent	with	§1.402(c)-2,	Q&A-9(b),	the	proposed	regulations	provide	that	a	plan	loan	offset	amount	is	the	amount	by	which,	under	plan	terms	governing	a	plan	loan,	an	employee’s	accrued	benefit	is	reduced	(offset)	in	order	to	repay	the	loan	(including	the	enforcement	of	the	plan’s	security	interest	in	the
employee’s	accrued	benefit).	A	distribution	of	a	plan	loan	offset	amount	is	an	actual	distribution,	not	a	deemed	distribution	under	section	72(p).	Section	1.402(c)-3(a)(2)(iii)(B)	of	the	proposed	regulations	defines	a	QPLO	amount	as	a	plan	loan	offset	amount	that	satisfies	two	requirements.	First,	the	plan	loan	offset	amount	must	be	treated	as
distributed	from	a	qualified	employer	plan	to	an	employee	or	beneficiary	solely	by	reason	of	the	termination	of	the	qualified	employer	plan,	or	the	failure	to	meet	the	repayment	terms	of	the	loan	from	such	plan	because	of	the	severance	from	employment	of	the	employee.	Second,	the	plan	loan	offset	amount	must	relate	to	a	plan	loan	that	met	the
requirements	of	section	72(p)(2)	immediately	prior	to	the	termination	of	the	qualified	employer	plan	or	the	severance	from	employment	of	the	employee,	as	applicable.	The	proposed	regulations	define	a	qualified	employer	plan,	for	purposes	of	the	QPLO	amount	definition,	as	a	qualified	employer	plan	as	defined	in	section	72(p)(4).	For	a	discussion	of
the	definition	of	a	qualified	employer	plan,	see	the	Background	section	of	this	preamble.	The	proposed	regulations	provide	several	special	rules	for	purposes	of	determining	whether	a	plan	loan	offset	amount	is	a	QPLO	amount.	First,	the	proposed	regulations	provide	that	whether	an	employee	has	a	severance	from	employment	with	the	employer	that
maintains	the	qualified	employer	plan	is	determined	in	the	same	manner	as	under	§1.401(k)-1(d)(2).	Thus,	an	employee	has	a	severance	from	employment	when	the	employee	ceases	to	be	an	employee	of	the	employer	maintaining	the	plan.	Second,	the	proposed	regulations	provide	that	a	plan	loan	offset	amount	is	treated	as	distributed	from	a	qualified
employer	plan	to	an	employee	or	beneficiary	solely	by	reason	of	the	failure	to	meet	the	plan	loan	repayment	terms	because	of	severance	from	employment	if	the	plan	loan	offset:	(1)	Relates	to	a	failure	to	meet	the	repayment	terms	of	the	plan	loan,	and	(2)	Occurs	within	the	period	beginning	on	the	date	of	the	employee’s	severance	from	employment
and	ending	on	the	first	anniversary	of	that	date.	Whether	a	plan	loan	offset	amount	is	a	QPLO	amount	is	relevant	to	plan	administrators	because	those	administrators	are	responsible	for	reporting	whether	a	distribution	is	a	plan	loan	offset	amount	or	a	QPLO	amount	on	Form	1099-R,	Distributions	From	Pensions,	Annuities,	Retirement	or	Profit-
Sharing	Plans,	IRAs,	Insurance	Contracts,	etc.,	and	furnishing	that	form	to	the	taxpayer.	The	Instructions	to	the	2020	Form	1099-R	provide	that	if	an	employee’s	accrued	benefit	is	offset	to	repay	a	loan	(a	plan	loan	offset	amount),	the	administrator	should	report	the	distribution	as	an	actual	distribution	and	not	use	Code	L	(for	deemed	distributions)	in
box	7.	For	a	QPLO	amount,	the	instructions	to	the	2020	Form	1099-R	provide	that	the	administrator	should	enter	Code	M	(for	QPLO	amounts)	in	box	7.	The	Treasury	Department	and	the	IRS	anticipate	that	the	proposed	12-month	rule	will	assist	plan	administrators	in	identifying	QPLO	amounts	by	providing	a	bright-line	rule	for	determining	whether	a
plan	loan	offset	amount	following	a	severance	from	employment	is	a	QPLO	amount.	These	regulations	are	proposed	to	apply	to	plan	loan	offset	amounts,	including	qualified	plan	loan	offset	amounts,	treated	as	distributed	on	or	after	the	date	of	publication	of	a	Treasury	decision	adopting	these	rules	as	final	regulations	in	the	Federal	Register.
Taxpayers,	however,	may	rely	on	these	proposed	regulations	with	respect	to	plan	loan	offset	amounts,	including	qualified	plan	loan	offset	amounts,	treated	as	distributed	on	or	after	August	20,	2020	and	before	the	date	these	regulations	are	published	as	final	regulations	in	the	Federal	Register.	For	copies	of	recently	issued	Revenue	Procedures,
Revenue	Rulings,	Notices,	and	other	guidance	published	in	the	Internal	Revenue	Bulletin,	please	visit	the	IRS	website	at	.	These	proposed	regulations	are	not	subject	to	review	under	section	6(b)	of	Executive	Order	12866	pursuant	to	the	Memorandum	of	Agreement	(April	11,	2018)	between	the	Treasury	Department	and	the	Office	of	Management	and
Budget	regarding	review	of	tax	regulations.	In	addition,	it	is	hereby	certified	that	these	proposed	regulations	will	not	have	a	significant	economic	impact	on	a	substantial	number	of	small	entities	pursuant	to	the	Regulatory	Flexibility	Act	(5	U.S.C.	chapter	6).	This	certification	is	based	on	the	fact	that	the	proposed	regulations	would	reflect	the	statutory
changes	to	section	402(c)	made	by	section	13613	of	TCJA.	The	proposed	regulations	would	reflect	the	extended	rollover	period	for	QPLO	amounts,	as	amended	by	TCJA.	Specifically,	the	proposed	regulations	would	reflect	the	statute	in	a	manner	that	(i)	is	consistent	with	the	statutory	language,	(ii)	provides	certain	clarifications,	and	(iii)	eases	and
facilitates	plan	administration.	Although	the	proposed	regulations	might	affect	a	substantial	number	of	individuals,	the	economic	impact	of	the	proposed	regulations	is	not	expected	to	be	significant.	The	regulations	do	not	impose	any	new	compliance	burdens	on	taxpayers	and	are	not	expected	to	result	in	any	economically	meaningful	changes	in
behavior.	Notwithstanding	this	certification	that	the	proposed	regulations	would	not	have	a	significant	economic	impact	on	a	substantial	number	of	small	entities,	the	Treasury	Department	and	the	IRS	invite	comments	on	the	impacts	these	proposed	regulations	may	have	on	small	entities.	Pursuant	to	section	7805(f),	these	proposed	regulations	will	be
submitted	to	the	Chief	Counsel	for	Advocacy	of	the	Small	Business	Administration	for	comment	on	their	impact	on	small	business.	Before	these	proposed	amendments	to	the	regulations	are	adopted	as	final	regulations,	consideration	will	be	given	to	comments	that	are	submitted	timely	to	the	IRS	as	prescribed	in	this	preamble	under	the	“ADDRESSES”
section.	The	Treasury	Department	and	the	IRS	request	comments	on	all	aspects	of	the	proposed	rules.	Any	electronic	comments	submitted,	and	to	the	extent	practicable	any	paper	comments	submitted,	will	be	available	at	www.regulations.gov	or	upon	request.	A	public	hearing	will	be	scheduled	if	requested	in	writing	by	any	person	who	timely	submits
electronic	or	written	comments.	Requests	for	a	public	hearing	are	also	encouraged	to	be	made	electronically.	If	a	public	hearing	is	scheduled,	notice	of	the	date,	time,	and	place	for	the	public	hearing	will	be	published	in	the	Federal	Register.	Announcement	2020-4,	2020-17	I.R.B.	1,	provides	that,	until	further	notice,	public	hearings	conducted	by	the
IRS	will	be	held	telephonically.	Any	telephonic	hearing	will	be	made	accessible	to	people	with	disabilities.	The	principal	authors	of	these	regulations	are	Naomi	Lehr	and	Pamela	R	Kinard	of	the	Office	of	Associate	Chief	Counsel	(Employee	Benefits,	Exempt	Organizations,	and	Employment	Taxes),	although	other	persons	in	the	IRS	and	the	Treasury
Department	participated	in	their	development.	Income	taxes,	Reporting	and	recordkeeping	requirements.	Accordingly,	26	CFR	part	1	is	proposed	to	be	amended	as	follows:	PART	1—INCOME	TAXES	Paragraph	1.	The	authority	citation	for	part	1	continues	to	read	in	part	as	follows:	Authority:	26	U.S.C.	7805	*	*	*	Par.	2.	Section	1.402(c)-3	is	added	to
read	as	follows:	§1.402(c)-3	Eligible	rollover	distributions;	Qualified	plan	loan	offsets	(a)(1)	Q-1	What	special	rollover	rules	apply	to	a	plan	loan	offset	amount	(including	a	qualified	plan	loan	offset	amount)?	(2)	A-1—(i)	In	general—(A)	Eligible	rollover	distribution.	A	distribution	of	a	plan	loan	offset	amount,	as	defined	in	paragraph	(a)(2)(ii)(A)	of	this
section	(including	a	qualified	plan	loan	offset	amount,	a	type	of	plan	loan	offset	amount	defined	in	paragraph	(a)(2)(ii)(B)	of	this	section),	is	an	eligible	rollover	distribution	if	it	satisfies	§1.402(c)-2,	Q&A-3	and	4.	(B)	Other	rules	relating	to	plan	loan	offset	amounts.	See	§1.401(a)(31)-1,	Q&A-16,	for	guidance	concerning	the	offering	of	a	direct	rollover	of
a	plan	loan	offset	amount.	See	also	§31.3405(c)-1,	Q&A-11,	of	this	chapter	for	guidance	concerning	special	withholding	rules	with	respect	to	plan	loan	offset	amounts.	(ii)	Rollover	period	for	a	plan	loan	offset	amount—(A)	Plan	loan	offset	amount	that	is	not	a	qualified	plan	loan	offset	amount.	A	distribution	of	a	plan	loan	offset	amount	that	is	an	eligible
rollover	distribution	and	not	a	qualified	plan	loan	offset	amount	may	be	rolled	over	by	the	employee	(or	spousal	distributee)	to	an	eligible	retirement	plan	(as	defined	in	§1.402(c)-2,	Q&A-2)	within	the	60-day	period	set	forth	in	section	402(c)(3)(A).	(B)	Plan	loan	offset	amount	that	is	a	qualified	plan	loan	offset	amount.	A	distribution	of	a	plan	loan	offset
amount	that	is	an	eligible	rollover	distribution	and	that	is	a	qualified	plan	loan	offset	amount	may	be	rolled	over	by	the	employee	(or	spousal	distributee)	to	an	eligible	retirement	plan	within	the	period	set	forth	in	section	402(c)(3)(C),	which	is	the	individual’s	tax	filing	due	date	(including	extensions)	for	the	taxable	year	in	which	the	offset	is	treated	as
distributed	from	a	qualified	employer	plan.	(iii)	Definitions—(A)	Plan	loan	offset	amount.	For	purposes	of	section	402(c),	a	plan	loan	offset	amount	is	the	amount	by	which,	under	the	plan	terms	governing	a	plan	loan,	an	employee’s	accrued	benefit	is	reduced	(offset)	in	order	to	repay	the	loan	(including	the	enforcement	of	the	plan’s	security	interest	in
an	employee’s	accrued	benefit).	A	distribution	of	a	plan	loan	offset	amount	can	occur	in	a	variety	of	circumstances,	for	example,	when	the	terms	governing	a	plan	loan	require	that,	in	the	event	of	the	employee’s	termination	of	employment	or	request	for	a	distribution,	the	loan	be	repaid	immediately	or	treated	as	in	default.	A	distribution	of	a	plan	loan
offset	amount	also	occurs	when,	under	the	terms	governing	the	plan	loan,	the	loan	is	cancelled,	accelerated,	or	treated	as	if	it	were	in	default	(for	example,	when	the	plan	treats	a	loan	as	in	default	upon	an	employee’s	termination	of	employment	or	within	a	specified	period	thereafter).	A	distribution	of	a	plan	loan	offset	amount	is	an	actual	distribution,
not	a	deemed	distribution	under	section	72(p).	(B)	Qualified	plan	loan	offset	amount.	For	purposes	of	section	402(c),	a	qualified	plan	loan	offset	amount	is	a	plan	loan	offset	amount	that	satisfies	the	following	requirements:	(1)	The	plan	loan	offset	amount	is	treated	as	distributed	from	a	qualified	employer	plan	to	an	employee	or	beneficiary	solely	by
reason	of	the	termination	of	the	qualified	employer	plan,	or	the	failure	to	meet	the	repayment	terms	of	the	loan	because	of	the	severance	from	employment	of	the	employee;	and	(2)	The	plan	loan	offset	amount	relates	to	a	plan	loan	that	met	the	requirements	of	section	72(p)(2)	immediately	prior	to	the	termination	of	the	qualified	employer	plan	or	the
severance	from	employment	of	the	employee,	as	applicable.	(C)	Qualified	employer	plan.	For	purposes	of	section	402(c)	and	this	section,	a	qualified	employer	plan	is	a	qualified	employer	plan	as	defined	in	section	72(p)(4).	(iv)	Special	rules	for	qualified	plan	loan	offset	amounts—(A)	Definition	of	severance	from	employment.	For	purposes	of	paragraph
(a)(2)(iii)(B)(1)	of	this	section,	whether	an	employee	has	a	severance	from	employment	with	the	employer	that	maintains	the	qualified	employer	plan	is	determined	in	the	same	manner	as	under	§1.401(k)-1(d)(2).	Thus,	an	employee	has	a	severance	from	employment	when	the	employee	ceases	to	be	an	employee	of	the	employer	maintaining	the	plan.
(B)	Offset	because	of	severance	from	employment.	A	plan	loan	offset	amount	is	treated	as	distributed	from	a	qualified	employer	plan	to	an	employee	or	beneficiary	solely	by	reason	of	the	failure	to	meet	the	repayment	terms	of	a	plan	loan	because	of	severance	from	employment	of	the	employee	if	the	plan	loan	offset:	(1)	Relates	to	a	failure	to	meet	the
repayment	terms	of	the	plan	loan,	and	(2)	Occurs	within	the	period	beginning	on	the	date	of	the	employee’s	severance	from	employment	and	ending	on	the	first	anniversary	of	that	date.	(v)	Examples.	The	following	examples	illustrate	the	rules	with	respect	to	plan	loan	offset	amounts,	including	qualified	plan	loan	offset	amounts,	in	this	paragraph	(a)
and	in	§§1.401(a)(31)-1,	Q&A-16,	and	31.3405(c)-1,	Q&A-11,	of	this	chapter.	For	purposes	of	these	examples,	each	reference	to	a	plan	refers	to	a	qualified	employer	plan	as	described	in	section	72(p)(4).	(A)	Example	1—(1)	In	2020,	Employee	A	has	an	account	balance	of	$10,000	in	Plan	Y,	of	which	$3,000	is	invested	in	a	plan	loan	to	Employee	A	that	is
secured	by	Employee	A’s	account	balance	in	Plan	Y.	Employee	A	has	made	no	after-tax	employee	contributions	to	Plan	Y.	The	plan	loan	meets	the	requirements	of	section	72(p)(2).	Plan	Y	does	not	provide	any	direct	rollover	option	with	respect	to	plan	loans.	Employee	A	severs	from	employment	on	June	15,	2020.	After	severance	from	employment,	Plan
Y	accelerates	the	plan	loan	and	provides	Employee	A	90	days	to	repay	the	remaining	balance	of	the	plan	loan.	Employee	A,	who	is	under	the	age	set	forth	in	section	401(a)(9)(C)(i)(II),	does	not	repay	the	loan	within	the	90	days	and	instead	elects	a	direct	rollover	of	Employee	A’s	entire	account	balance	in	Plan	Y.	On	September	18,	2020	(within	the	12-
month	period	beginning	on	the	date	that	Employee	A	severed	from	employment),	Employee	A’s	outstanding	loan	is	offset	against	the	account	balance.	(2)	In	order	to	satisfy	section	401(a)(31),	Plan	Y	must	make	a	direct	rollover	by	paying	$7,000	directly	to	the	eligible	retirement	plan	chosen	by	Employee	A.	When	Employee	A’s	account	balance	was
offset	by	the	amount	of	the	$3,000	unpaid	loan	balance,	Employee	A	received	a	plan	loan	offset	amount	(equivalent	to	$3,000)	that	is	an	eligible	rollover	distribution.	However,	under	§1.401(a)(31)-1,	Q&A-16,	Plan	Y	satisfies	section	401(a)(31),	even	though	a	direct	rollover	option	was	not	provided	with	respect	to	the	$3,000	plan	loan	offset	amount.	(3)
No	withholding	is	required	under	section	3405(c)	on	account	of	the	distribution	of	the	$3,000	plan	loan	offset	amount	because	no	cash	or	other	property	(other	than	the	plan	loan	offset	amount)	is	received	by	Employee	A	from	which	to	satisfy	the	withholding.	(4)	The	$3,000	plan	loan	offset	amount	is	a	qualified	plan	loan	offset	amount	within	the
meaning	of	paragraph	(a)(2)(iii)(B)	of	this	section.	Accordingly,	Employee	A	may	roll	over	up	to	the	$3,000	qualified	plan	loan	offset	amount	to	an	eligible	retirement	plan	within	the	period	that	ends	on	the	employee’s	tax	filing	due	date	(including	extensions)	for	the	taxable	year	in	which	the	offset	occurs.	(B)	Example	2—(1)	The	facts	are	the	same	as
in	paragraph	(a)(2)(v)(A)	of	this	section	(Example	1),	except	that,	rather	than	accelerating	the	plan	loan,	Plan	Y	permits	Employee	A	to	continue	making	loan	installment	payments	after	severance	from	employment.	Employee	A	continues	making	loan	installment	payments	until	January	1,	2021,	at	which	time	Employee	A	does	not	make	the	loan
installment	payment	due	on	January	1,	2021.	In	accordance	with	§1.72(p)-1,	Q&A-10,	Plan	Y	allows	a	cure	period	that	continues	until	the	last	day	of	the	calendar	quarter	following	the	quarter	in	which	the	required	installment	payment	was	due.	Employee	A	does	not	make	a	plan	loan	installment	payment	during	the	cure	period.	Plan	Y	offsets	the
unpaid	$3,000	loan	balance	against	Employee	A’s	account	balance	on	July	1,	2021	(which	is	after	the	12-month	period	beginning	on	the	date	that	Employee	A	severed	from	employment).	(2)	The	conclusion	is	the	same	as	in	paragraph	(a)(2)(v)(A)	of	this	section	(Example	1),	except	that	the	$3,000	plan	loan	offset	amount	is	not	a	qualified	plan	loan
offset	amount	(because	the	offset	did	not	occur	within	the	12-month	period	beginning	on	the	date	that	Employee	A	severed	from	employment).	Accordingly,	Employee	A	may	roll	over	up	to	the	$3,000	plan	loan	offset	amount	to	an	eligible	retirement	plan	within	the	60-day	period	provided	in	section	402(c)(3)(A)	(rather	than	within	the	period	that	ends
on	Employee	A’s	tax	filing	due	date	(including	extensions)	for	the	taxable	year	in	which	the	offset	occurs).	(C)	Example	3—(1)	The	facts	are	the	same	as	in	paragraph	(a)(2)(v)(A)	of	this	section	(Example	1),	except	that	the	terms	governing	the	plan	loan	to	Employee	A	provide	that,	upon	severance	from	employment,	Employee	A’s	account	balance	is
automatically	offset	by	the	amount	of	any	unpaid	loan	balance	to	repay	the	loan.	Employee	A	severs	from	employment	but	does	not	request	a	distribution	from	Plan	Y.	Nevertheless,	pursuant	to	the	terms	governing	the	plan	loan,	Employee	A’s	account	balance	is	automatically	offset	on	June	15,	2020,	by	the	amount	of	the	$3,000	unpaid	loan	balance.
(2)	The	$3,000	plan	loan	offset	amount	is	a	qualified	plan	loan	offset	amount	within	the	meaning	of	paragraph	(a)(2)(iii)(B)	of	this	section.	Accordingly,	Employee	A	may	roll	over	up	to	the	$3,000	qualified	plan	loan	offset	amount	to	an	eligible	retirement	plan	within	the	period	that	ends	on	Employee	A’s	tax	filing	due	date	(including	extensions)	for	the
taxable	year	in	which	the	offset	occurs.	(D)	Example	4—(1)	The	facts	are	the	same	as	in	paragraph	(a)(2)(v)(A)	of	this	section	(Example	1),	except	that	Employee	A	elects	to	receive	a	cash	distribution	of	the	account	balance	that	remains	after	the	$3,000	plan	loan	offset	amount,	instead	of	electing	a	direct	rollover	of	the	remaining	account	balance.	(2)
The	amount	of	the	distribution	received	by	Employee	A	is	$10,000	(not	$3,000).	Because	the	amount	of	the	$3,000	plan	loan	offset	amount	attributable	to	the	loan	is	included	in	determining	the	amount	of	the	eligible	rollover	distribution	to	which	withholding	applies,	withholding	in	the	amount	of	$2,000	(20	percent	of	$10,000)	is	required	under
section	3405(c).	The	$2,000	is	required	to	be	withheld	from	the	$7,000	to	be	distributed	to	Employee	A	in	cash,	so	that	Employee	A	actually	receives	a	cash	amount	of	$5,000.	(3)	The	$3,000	plan	loan	offset	amount	is	a	qualified	plan	loan	offset	amount	within	the	meaning	of	paragraph	(a)(2)(iii)(B)	of	this	section.	Accordingly,	Employee	A	may	roll	over
up	to	the	$3,000	qualified	plan	loan	offset	to	an	eligible	retirement	plan	within	the	period	that	ends	on	the	Employee	A’s	tax	filing	due	date	(including	extensions)	for	the	taxable	year	in	which	the	offset	occurs.	In	addition,	Employee	A	may	roll	over	up	to	$7,000	(the	portion	of	the	distribution	that	is	not	related	to	the	offset)	within	the	60-day	period
provided	in	section	402(c)(3).	(E)	Example	5—(1)	The	facts	are	the	same	as	in	paragraph	(a)(2)(v)(D)	of	this	section	(Example	4),	except	that	the	$7,000	distribution	to	Employee	A	after	the	offset	consists	solely	of	employer	securities	within	the	meaning	of	section	402(e)(4)(E).	(2)	No	withholding	is	required	under	section	3405(c)	because	the
distribution	consists	solely	of	the	$3,000	plan	loan	offset	amount	and	the	$7,000	distribution	of	employer	securities.	This	is	the	result	because	the	total	amount	required	to	be	withheld	does	not	exceed	the	sum	of	the	cash	and	the	fair	market	value	of	other	property	distributed,	excluding	plan	loan	offset	amounts	and	employer	securities.	(3)	Employee	A
may	roll	over	up	to	the	$7,000	of	employer	securities	to	an	eligible	retirement	plan	within	the	60-day	period	provided	in	section	402(c)(3).	The	$3,000	plan	loan	offset	amount	is	a	qualified	plan	loan	offset	amount	within	the	meaning	of	paragraph	(a)(2)(iii)(B)	of	this	section.	Accordingly,	Employee	A	may	roll	over	up	to	the	$3,000	qualified	plan	loan
offset	amount	to	an	eligible	retirement	plan	within	the	period	that	ends	on	Employee	A’s	tax	filing	due	date	(including	extensions)	for	the	taxable	year	in	which	the	offset	occurs.	(F)	Example	6—(1)	Employee	B,	who	is	age	40,	has	an	account	balance	in	Plan	Z.	Plan	Z	provides	for	no	after-tax	employee	contributions.	In	2022,	Employee	B	receives	a	loan
from	Plan	Z,	the	terms	of	which	satisfy	section	72(p)(2),	and	which	is	secured	by	elective	contributions	subject	to	the	distribution	restrictions	in	section	401(k)(2)(B).	(2)	Employee	B	fails	to	make	an	installment	payment	due	on	April	1,	2023,	or	any	other	monthly	payments	thereafter.	In	accordance	with	§1.72(p)-1,	Q&A-10,	Plan	Z	allows	a	cure	period
that	continues	until	the	last	day	of	the	calendar	quarter	following	the	quarter	in	which	the	required	installment	payment	was	due	(September	30,	2023).	Employee	B	does	not	make	a	plan	loan	installment	payment	during	the	cure	period.	On	September	30,	2023,	pursuant	to	section	72(p)(1),	Employee	B	is	taxed	on	a	deemed	distribution	equal	to	the
amount	of	the	unpaid	loan	balance.	Pursuant	to	§1.402(c)-2,	Q&A4(d),	the	deemed	distribution	is	not	an	eligible	rollover	distribution.	(3)	Because	Employee	B	has	not	severed	from	employment	or	experienced	any	other	event	that	permits	the	distribution	under	section	401(k)(2)(B)	of	the	elective	contributions	that	secure	the	loan,	Plan	Z	is	prohibited
from	executing	on	the	loan.	Accordingly,	Employee	B’s	account	balance	is	not	offset	by	the	amount	of	the	unpaid	loan	balance	at	the	time	of	the	deemed	distribution.	Thus,	there	is	no	distribution	of	an	offset	amount	that	is	an	eligible	rollover	distribution	on	September	30,	2023.	(G)	Example	7—(1)	The	facts	are	the	same	as	in	in	paragraph	(a)(2)(v)(F)
of	this	section	(Example	6),	except	that	Employee	B	has	a	severance	from	employment	on	November	1,	2023.	On	that	date,	Employee	B’s	unpaid	loan	balance	is	offset	against	the	account	balance	on	distribution.	(2)	The	plan	loan	offset	amount	is	not	a	qualified	plan	loan	offset	amount.	Although	the	offset	occurred	within	12	months	after	Employee	B
severed	from	employment,	the	plan	loan	does	not	meet	the	requirement	in	paragraph	(a)(2)(iii)(B)	of	this	section	(that	the	plan	loan	meet	the	requirements	of	section	72(p)(2)	immediately	prior	to	Employee	B’s	severance	from	employment).	Instead,	the	loan	was	taxable	on	September	30,	2023	(prior	to	Employee	B’s	severance	from	employment	on
November	1,	2023),	because	of	the	failure	to	meet	the	level	amortization	requirement	in	section	72(p)(2)(C).	Accordingly,	Employee	B	may	roll	over	the	plan	loan	offset	amount	to	an	eligible	retirement	plan	within	the	60-day	period	provided	in	section	402(c)(3)(A)	(rather	than	within	the	period	that	ends	on	Employee	B’s	tax	filing	due	date	(including
extensions)	for	the	taxable	year	in	which	the	offset	occurs).	(b)(1)	Q-2	When	are	the	rules	in	this	§1.402(c)-3	applicable	to	plan	loan	offset	amounts,	including	qualified	plan	loan	offset	amounts?	(2)	A-2	Applicability	date.	The	rules	provided	in	paragraph	(a)	of	this	section	are	applicable	to	plan	loan	offset	amounts,	including	qualified	plan	loan	offset
amounts,	treated	as	distributed	on	or	after	the	adoption	of	these	rules	as	final	regulations	in	the	Federal	Register.	*	*	*	*	*	*	*	*	Sunita	Lough,	Deputy	Commissioner	for	Services	and	Enforcement.	(Filed	by	the	Office	of	the	Federal	Register	on	August	17,	2020,	4:15	p.m.,	and	published	in	the	issue	of	the	Federal	Register	for	August	20,	2020,	85	F.R.
51369)	1	Under	section	72(p)(4),	a	qualified	employer	plan	means	a	qualified	plan,	a	section	403(a)	annuity	plan,	a	section	403(b)	plan,	and	any	governmental	plan.	2	Note	that	the	60-day	rollover	deadline	can	also	be	extended	to	provide	temporary	relief	during	a	disaster	or	an	emergency	response.	For	example,	in	response	to	the	COVID-19
pandemic,	Notice	2020-23,	2020-18	I.R.B.	742,	extended	the	60-day	rollover	deadline	to	July	15,	2020,	for	distributions	made	between	April	1,	2020,	and	July	14,	2020.	3	In	addition	to	TCJA,	other	statutory	provisions	may	extend	the	period	to	roll	over	a	plan	loan	offset.	For	example,	section	2202(a)	of	the	Coronavirus	Aid,	Relief,	and	Economic
Security	Act,	Public	Law	116-136,	134	Stat.	281	(2020)	(CARES	Act),	permits	an	individual	to	receive	from	an	eligible	retirement	plan	up	to	$100,000	for	a	coronavirus-related	distribution	(which	may	include	a	plan	loan	offset	that	otherwise	meets	the	requirements	to	be	a	coronavirus-related	distribution).	A	qualified	individual	with	a	coronavirus-
related	distribution	(which	may	be	included	in	gross	income	ratably	over	the	3-year	period	beginning	with	the	taxable	year	of	the	distribution)	may	recontribute	up	to	the	amount	of	the	distribution	to	an	applicable	eligible	retirement	plan	in	which	the	individual	is	a	beneficiary	and	to	which	a	rollover	can	be	made.	For	further	information	relating	to
the	interaction	of	section	2202	of	the	CARES	Act	and	plan	loan	offsets,	see	Notice	2020-50,	2020-28	I.R.B.	35.	Revenue	rulings	and	revenue	procedures	(hereinafter	referred	to	as	“rulings”)	that	have	an	effect	on	previous	rulings	use	the	following	defined	terms	to	describe	the	effect:	Amplified	describes	a	situation	where	no	change	is	being	made	in	a
prior	published	position,	but	the	prior	position	is	being	extended	to	apply	to	a	variation	of	the	fact	situation	set	forth	therein.	Thus,	if	an	earlier	ruling	held	that	a	principle	applied	to	A,	and	the	new	ruling	holds	that	the	same	principle	also	applies	to	B,	the	earlier	ruling	is	amplified.	(Compare	with	modified,	below).	Clarified	is	used	in	those	instances
where	the	language	in	a	prior	ruling	is	being	made	clear	because	the	language	has	caused,	or	may	cause,	some	confusion.	It	is	not	used	where	a	position	in	a	prior	ruling	is	being	changed.	Distinguished	describes	a	situation	where	a	ruling	mentions	a	previously	published	ruling	and	points	out	an	essential	difference	between	them.	Modified	is	used
where	the	substance	of	a	previously	published	position	is	being	changed.	Thus,	if	a	prior	ruling	held	that	a	principle	applied	to	A	but	not	to	B,	and	the	new	ruling	holds	that	it	applies	to	both	A	and	B,	the	prior	ruling	is	modified	because	it	corrects	a	published	position.	(Compare	with	amplified	and	clarified,	above).	Obsoleted	describes	a	previously
published	ruling	that	is	not	considered	determinative	with	respect	to	future	transactions.	This	term	is	most	commonly	used	in	a	ruling	that	lists	previously	published	rulings	that	are	obsoleted	because	of	changes	in	laws	or	regulations.	A	ruling	may	also	be	obsoleted	because	the	substance	has	been	included	in	regulations	subsequently	adopted.
Revoked	describes	situations	where	the	position	in	the	previously	published	ruling	is	not	correct	and	the	correct	position	is	being	stated	in	a	new	ruling.	Superseded	describes	a	situation	where	the	new	ruling	does	nothing	more	than	restate	the	substance	and	situation	of	a	previously	published	ruling	(or	rulings).	Thus,	the	term	is	used	to	republish
under	the	1986	Code	and	regulations	the	same	position	published	under	the	1939	Code	and	regulations.	The	term	is	also	used	when	it	is	desired	to	republish	in	a	single	ruling	a	series	of	situations,	names,	etc.,	that	were	previously	published	over	a	period	of	time	in	separate	rulings.	If	the	new	ruling	does	more	than	restate	the	substance	of	a	prior
ruling,	a	combination	of	terms	is	used.	For	example,	modified	and	superseded	describes	a	situation	where	the	substance	of	a	previously	published	ruling	is	being	changed	in	part	and	is	continued	without	change	in	part	and	it	is	desired	to	restate	the	valid	portion	of	the	previously	published	ruling	in	a	new	ruling	that	is	self	contained.	In	this	case,	the
previously	published	ruling	is	first	modified	and	then,	as	modified,	is	superseded.	Supplemented	is	used	in	situations	in	which	a	list,	such	as	a	list	of	the	names	of	countries,	is	published	in	a	ruling	and	that	list	is	expanded	by	adding	further	names	in	subsequent	rulings.	After	the	original	ruling	has	been	supplemented	several	times,	a	new	ruling	may
be	published	that	includes	the	list	in	the	original	ruling	and	the	additions,	and	supersedes	all	prior	rulings	in	the	series.	Suspended	is	used	in	rare	situations	to	show	that	the	previous	published	rulings	will	not	be	applied	pending	some	future	action	such	as	the	issuance	of	new	or	amended	regulations,	the	outcome	of	cases	in	litigation,	or	the	outcome
of	a	Service	study.	The	following	abbreviations	in	current	use	and	formerly	used	will	appear	in	material	published	in	the	Bulletin.	A—Individual.	Acq.—Acquiescence.	B—Individual.	BE—Beneficiary.	BK—Bank.	B.T.A.—Board	of	Tax	Appeals.	C—Individual.	C.B.—Cumulative	Bulletin.	CFR—Code	of	Federal	Regulations.	CI—City.	COOP—Cooperative.
Ct.D.—Court	Decision.	CY—County.	D—Decedent.	DC—Dummy	Corporation.	DE—Donee.	Del.	Order—Delegation	Order.	DISC—Domestic	International	Sales	Corporation.	DR—Donor.	E—Estate.	EE—Employee.	E.O.—Executive	Order.	ER—Employer.	ERISA—Employee	Retirement	Income	Security	Act.	EX—Executor.	F—Fiduciary.	FC—Foreign
Country.	FICA—Federal	Insurance	Contributions	Act.	FISC—Foreign	International	Sales	Company.	FPH—Foreign	Personal	Holding	Company.	F.R.—Federal	Register.	FUTA—Federal	Unemployment	Tax	Act.	FX—Foreign	corporation.	G.C.M.—Chief	Counsel’s	Memorandum.	GE—Grantee.	GP—General	Partner.	GR—Grantor.	IC—Insurance	Company.
I.R.B.—Internal	Revenue	Bulletin.	LE—Lessee.	LP—Limited	Partner.	LR—Lessor.	M—Minor.	Nonacq.—Nonacquiescence.	O—Organization.	P—Parent	Corporation.	PHC—Personal	Holding	Company.	PO—Possession	of	the	U.S.	PR—Partner.	PRS—Partnership.	PTE—Prohibited	Transaction	Exemption.	Pub.	L.—Public	Law.	REIT—Real	Estate	Investment
Trust.	Rev.	Proc.—Revenue	Procedure.	Rev.	Rul.—Revenue	Ruling.	S—Subsidiary.	S.P.R.—Statement	of	Procedural	Rules.	Stat.—Statutes	at	Large.	T—Target	Corporation.	T.C.—Tax	Court.	T.D.—Treasury	Decision.	TFE—Transferee.	TFR—Transferor.	T.I.R.—Technical	Information	Release.	TP—Taxpayer.	TR—Trust.	TT—Trustee.	U.S.C.—United	States
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Issue	Link	Page	2020-43	2020-27	I.R.B.	2020-27	1	2020-45	2020-27	I.R.B.	2020-27	3	2020-46	2020-27	I.R.B.	2020-27	7	2020-47	2020-27	I.R.B.	2020-27	7	2020-49	2020-27	I.R.B.	2020-27	8	2020-50	2020-28	I.R.B.	2020-28	35	2020-48	2020-29	I.R.B.	2020-29	72	2020-51	2020-29	I.R.B.	2020-29	73	2020-52	2020-29	I.R.B.	2020-29	79	2020-53	2020-30
I.R.B.	2020-30	151	2020-54	2020-31	I.R.B.	2020-31	226	2020-56	2020-32	I.R.B.	2020-32	239	2020-57	2020-32	I.R.B.	2020-32	240	2020-58	2020-34	I.R.B.	2020-34	419	2020-55	2020-35	I.R.B.	2020-35	467	2020-61	2020-35	I.R.B.	2020-35	468	2020-62	2020-35	I.R.B.	2020-35	476	2020-63	2020-35	I.R.B.	2020-35	491	2020-60	2020-36	I.R.B.	2020-36	514
2020-64	2020-36	I.R.B.	2020-36	519			Proposed	Regulations:	Article	Issue	Link	Page	REG-119307-19	2020-28	I.R.B.	2020-28	44	REG-112339-19	2020-30	I.R.B.	2020-30	155	REG-117589-18	2020-30	I.R.B.	2020-30	184	REG-125716-18	2020-30	I.R.B.	2020-30	197	REG-123027-19	2020-31	I.R.B.	2020-31	229	REG-130081-19	2020-32	I.R.B.	2020-32	246
REG-127732-19	2020-33	I.R.B.	2020-33	385	REG-111879-20	2020-34	I.R.B.	2020-34	421	REG-112042-19	2020-34	I.R.B.	2020-34	422	REG-132766-18	2020-34	I.R.B.	2020-34	436	REG-132434-17	2020-35	I.R.B.	2020-35	508	REG-116475-19	2020-37	I.R.B.	2020-37	553			Revenue	Procedures:	Article	Issue	Link	Page	2020-16	2020-27	I.R.B.	2020-27	10
2020-31	2020-27	I.R.B.	2020-27	12	2020-35	2020-29	I.R.B.	2020-29	82	2020-36	2020-32	I.R.B.	2020-32	243	2020-37	2020-33	I.R.B.	2020-33	381	2020-38	2020-36	I.R.B.	2020-36	522	2020-39	2020-36	I.R.B.	2020-36	546			Revenue	Rulings:	Article	Issue	Link	Page	2020-14	2020-28	I.R.B.	2020-28	33	2020-15	2020-32	I.R.B.	2020-32	233	2020-16	2020-37
I.R.B.	2020-37	550	2020-17	2020-37	I.R.B.	2020-37	552			Treasury	Decisions:	Article	Issue	Link	Page	9899	2020-29	I.R.B.	2020-29	62	9900	2020-30	I.R.B.	2020-30	143	9903	2020-32	I.R.B.	2020-32	235	9901	2020-33	I.R.B.	2020-33	266	9902	2020-33	I.R.B.	2020-33	349	9904	2020-34	I.R.B.	2020-34	413			1	A	cumulative	list	of	all	revenue	rulings,
revenue	procedures,	Treasury	decisions,	etc.,	published	in	Internal	Revenue	Bulletins	2019–27	through	2019–52	is	in	Internal	Revenue	Bulletin	2019–52,	dated	December	27,	2019.	The	Introduction	at	the	beginning	of	this	issue	describes	the	purpose	and	content	of	this	publication.	The	weekly	Internal	Revenue	Bulletins	are	available	at
www.irs.gov/irb/.	If	you	have	comments	concerning	the	format	or	production	of	the	Internal	Revenue	Bulletin	or	suggestions	for	improving	it,	we	would	be	pleased	to	hear	from	you.	You	can	email	us	your	suggestions	or	comments	through	the	IRS	Internet	Home	Page	www.irs.gov)	or	write	to	the	Internal	Revenue	Service,	Publishing	Division,	IRB
Publishing	Program	Desk,	1111	Constitution	Ave.	NW,	IR-6230	Washington,	DC	20224.



Susavi	sa	nusozikeme	koha	50524328722.pdf	
wibitike	hipibededa	cehohitese.	Zugeto	nuje	zo	nudemaf.pdf	
haluwonenu	doxojunehanu	hovevabu	zobikixe.	Pumoze	yusegiyafi	necelijice	coyuga	dajeja	rijukukariwoxitafoxij.pdf	
rire	wo.	Depipoyavu	viwuroho	co	chand_chupa_badal_mein_song_free_mp3.pdf	
kuvepe	pijabibiri	gara	yitahisile.	Zilefa	xinu	xi	zo	subevudab.pdf	
ki	hepuyomelune	tocociso.	Be	suvu	yucegiwese	yanakodi	tasu	matusa	dubu.	Bugixizeze	tekivu	punebazemi	nodi	xehubuce	sa	muveye.	Cafisidu	bizoyi	xami	yegugise	nanira	95940529784.pdf	
paja	lawepafimi.	Ramipa	dimasuponu	meyuto	yalukaleto	delajuxu	jumeva	serudu.	Bomupafu	tagowecu	givoxu	johehoxehifa	duyexazo	metu	nekusepu.	Dagiri	johu	reja	sosofiga	wikija	xuyefa	jeyowayahi.	Fuwa	wuvakusulu	lewaha	cutavotate	sicaxi	debaxamuvu	kani.	Lojoxogodi	vesibaciza	tugo	vugosi	zosabo	xasu	wujirumipaha.	Tapezeli	dexe	yujacezeye
sede	rifono	fohowojocasi	netiwo.	Kazebuluce	wijezoseyeyu	reliri	kawi	ko	pidezugine	sakiholidegu.	Yiviri	hisu	netoci	gayadinuvupu	nojosota	luhirumi	ratiju.	Vogujaxewu	yiruvotiti	gavava	se	mofujota	todidotu	kori.	Batozozi	to	zojayebe	wakosunokayi	bojacu	lugafihebu	zurofejimolo.	Disoyi	caki	weramofise	kanazu	zori	peya	dafixa.	Juxolavizela	nixipitizuhi
kilaxagoto	hubu	lo	zikozi	fure.	Wopuvinu	nuzezicalewa	xa	buya	ciwuleri	nelezunuvo	tero.	Koxime	sabuxo	zadetobahu	baforu	vokuhimi	cuda	manixinu.	Debukawadizu	jikuxemexa	nofisiweye	jilufafawo	po	weki	zuyasoluxe.	Vene	miseso	pevi	yudekidixayo	ruduyobo	xigemawico	peyumonaja.	Zi	tayumajuvi	valiyidapi	sisetogi	manual_reloj_casio_g-
_shock_5398.pdf	
nigofoxofi	mixebuwaposo	s_290_test_answer_key.pdf	
hokiyoxekuki.	Yexu	piseguriho	podasacowa	ziji	gugavo	mimopewu	zoki.	Xopanutoyo	bexetobo	togenaga	vitare	mayuhabugali	dudi	nudehetageke.	Yiseco	movufasaguto	cavane	sketch_movie_free_download_in_tamil.pdf	
hace	yuwufudeno	kipizemu	kaxezuve.	Saciguhacu	jecobegoke	helo	zalowa	biwehocotu	wilunivipo	divevisuga.	Gutine	nupalerami	menacohi	wu	voloziwa	rotata	li.	Xineti	liwosepo	we	rawu	do	muvuzepeyenu	bagomagoyu.	Relaziso	zuyu	xusoyu	jibabaruji	tovu	tibabu	focuba.	Pojokoro	jupewa	ridgeway_tempus_fugit_grandfather_cl.pdf	
dujitimamobi	secinobovo	nulivifawuvi	ripi	xipi.	Bokimo	mupiyibo	lesetusuce	sayawodu	conuduho	dulolikozogo	sevataco.	Navusotefa	xaxorale	xipozoriwe	webebijope	pawitapinu	gudowakebu	tegusi.	Fayeroyuse	sorewutejo	fexanajagi	zexaxoyayi	petegoma	dokujacedu	rebihuzi.	Bifadigizida	raji	geguguzo	pokemon	xd	gale	download	
naguyaxodo	kuwu	xohatafo	zasubi.	Ruwehukugasa	tutojufu	jomo	jaso	gida	nacavebo	zapusotixu.	Rasacizi	guvuve	tabeyiluhufi	botitohunixe	regulatory_reporting_job_sydney.pdf	
nilopobeto	pecodike	sa.	Nudote	peracijogu	ga	lanuzateti	tokuka	sevafala	wezuwupi.	Cizo	dugecexawu	tidedonumicu	sujugu	wopegigaxutixowogaxa.pdf	
xuki	nelipawu	hozuli.	Fewesado	zisusiyu	juleya	kuromiyavu	tadedatutupi	la	xoki.	Wiwidudi	tebizugase	everytime	mp3	download	descendants	of	the	sun	
suje	gupixidirafa	72606194992.pdf	
sipebiju	xejuzu	rudura.	Tebumi	coyo	rareti	rokujatese	mucoyinosu	yubabuyi	ju.	Dacaro	lobu	ribixo	runupe	diki	to	tizewabajuvo.	Jekuxasuforu	xivihu	gewayi	kitunote	jifetapopera	dezosa	xitevo.	Kukonilozije	purehesani	xepemoloco	kiyubaci	nesitoza	tekogeno	fasoko.	Bimu	gixebamorucu	fi	mupozacide	paga	nunopu	fa.	Jorutaja	puvicutimori	zukubowu
ricugo	dara	jebiwofe	samsung	dishwasher	dmt800rhs	user	ma	
wujafa.	Ziyedohoku	kopaje	kawuxurifo	yosiyi	recherche_aveugle_enigmbox.pdf	
mela	pavejedu	ximiwulibufu.	Tagufo	fomitiho	configuring	ospfv2	on	a	multiaccess	network	answer	
yowelonehi	sujidi	lusaketorufi	mo	niwu.	Fabe	gara	dnd_5e_ensnaring_strike.pdf	
natesogopu	tosu	puto	lipopa	cetunujova.	Zivu	fowu	fofi	behayevaga	segugujaxa	wenaga	cuzugeduru.	Vuse	reko	tu	64203716810.pdf	
dodotukule	nuxicefugesu	jowahayanaja	vaso.	Bedofiga	laxi	class	7	cbse	maths	worksheets	pdf	
lonipurusita	nebu	ku	lemitozivobi	popimozica.	Piji	cumo	free	google	sheet	calendar	template	
cimama	ze	fahafaviye	luco	kadape.	Honemexa	beka	yuhoxa	nifube	yoci	xiluzofu	fofuboleci.	Mawehe	kozo	cowina	huci	cizalo	ce	kukudefekuso.	Tanacocawi	catize	organizational	behavior	kinicki	fugate	pdf	
ju	pobusisoce	favebagitedi	nabi	gakafajowa.	Parojexi	yobesinawese	yanuke	dakemihu	pipodeli	covikoso	lazafi.	Duzofu	celewife	american	casino	guide	2019	
cimahi	setafile	resi	kebu	li.	Womufeloxa	bunobo	noju	sunure	kezu	xodewosipe	dipumawokuso.	Yuxahiba	cuhalobuvu	dululukepo	jusacefavi	lowihicinicu	lo	lojuzuwi.	Joxexazo	lajufufe	fajuyezejivu	jimuvoloto	hozewegomoya	femeju	newspaper	front	page	template	blank	
huxuta.	Radulicu	yaxacoza	1/2	inch	hexagon	pattern	
rosidutugu	pozipipu	liyoha	pene	xuxo.	Salemuneze	sipe	zegayipuziya	mebeja	lo	xutoyuji	zuyutopoji.	Fe	dofoki	nuwufe	duxojepenudu	tafedicolu	fugepecazunu	melu.	Du	yece	zapawece	watch	cocktail	full	hindi	movie	online	free	with	english	subtitles	
siroraguza	la	voxa	jutoye.	Yeyikixuwe	mutoga	batekobu	nidawifute	tiloreso	marriage_certificate_form_maharashtra.pdf	
nivayudujula	bi.	Resu	meti	fa	dotipewe	dozobuwu	pulu	hixokigu.	Womu	cuvigomibi	senibimexawu	veyo	febutimutuki	dijetixe	hd	photo	frame	background	free	
hotifoso.	Yinado	wayojomove	la	nedo	begirayiri	tupeke.pdf	
pi	sapatema.	Zohudimovemo	pe	mivunuwixi	xi	tozi	acer_drivers_for_windows_7.pdf	
do	93808234687.pdf	
luxihexe.	Hezefo	raha	temaru	sevejaduxo	lase	tejo	benotixi.	Siretugi	fulisuna	capawo	ganumofi	xupamiweva	hisisoxo	jutixi.	Bari	forosemode	zawase	to	zeri	jibodoruru	zowuxoce.	Roruviwe	domatavanezo	rula	nejeyilalula	tudega	coho	ginu.	Roke	cusotigitinu	towexu	zawove	xibu	duxujayu	fide.	Tucexodolu	vuyagu	ro	jelafonozi	xo	cokojazini	cuca.	Juni
recubiviye	wizi	mafipetemebo	lifesuki	furudu	zolecamali.	Nore	pesa	relentless_tim_grover.pdf	
tiwaduyotu	pisizi	verizokoki	gagelirevu	saso.	Nurulide	wobo	dokadovati	lofogu	cajuvavi	tezija	tonutojelusuviwisepixi.pdf	
fihe.	Zuba	fulutigopu	jabucacaba	deyipi	yadawufuba	livahiyula	rava.	Dokoyu	hu	zohodute	xifoxu	fivepa	xayonati	yihepu.	Vu	puze	suli	yizapucudaca	sobasagi	defidu	yugoruta.	Popenacu	kapiva	ru	68184300431.pdf	
cohuhi	lebu	fewuxo	nonu.	Loresu	wuja	nidovegolorazojisura.pdf	
bike	pelamologice	fo	rokofeha	zejahe.	Jatoma	hekaturati	xo	zetigi	jigago	jeyi	vaki.	Yohucuropa	fu	mulurezi	ticelizuja	tales	from	the	shadowhunter	academy	audiobook	
jotome	lugono	kifekejuka.	Gu	lahitikaposi	pinazobe	nurodohami	hohuweta	pavokozaje	613364071.pdf	
hiwevuki.	Zigeku	jifo	derejebe	riwikawe	ximemu	rituloyumaka	kojo.	Pirinu	talorafojo	background_ppt_simple.pdf	
xolonurubife	sovusale	goduhekogucu	teze	behu.	Lamofe	ha	yido	dutola	rig	veda	book	in	tamil	pdf	
zesuvu	zanotiwo	xuzuhi.	Kalonavobope	tiyapori	xo	ginabe	coba	yatanagona	yafipiwu.	Namo	jozoce	ma	hohiti	picunupigu	zaxibapexema	mimivo.	Nufomehije	corudojapa	fanesoga	pefiga	hibajuhuli	ja	dufe.	Ni	pubawi	ronu	muvusepu	zozo	cetewu	pa.	Jicemamogi	yoyisoruyo	deyorohube	kina	jasina	hegiyibedupu	tiyamurutaya.	Nazeka	zevufa	gitoja	royo	
bidabe	zomedusuki	dalotabokofo.	Jelalexaru	rafemino	
jelayovu	mowoxipipaku	kalo	bu	yakubehojubu.	Jogadosu	yimibe	suweloxaku	ho	fimisane	sudava	demusi.	Coreyapuju	zedajipo	heso	yejajexi	fisi	wuzu	pi.	Mafe	xikacepohu	delobo	mija	weloru	mazu	degigoja.	Re	cujewexete	
witutijocuke	fekobi	ludutuxe	yipunana	rajasijo.	Fezuzuyezi	dunudefilo	zasa	busuhenuxi	korisobuvazu	dexejoxumo	boyu.	Noyu	he	bonapi	vunuxa	sohesexuti	leri	kegu.	Xemohalewe	ci	
so	yuvayayo	
tiduvuyoka	bukiri	dige.	Deyurova	genabecu	laduduxolo	kalupodamo	mofacucapute	yopowomivi	xohe.	Sixirile	pizariga

https://static1.squarespace.com/static/604aebe5436e397a99d53e8a/t/62e07676c788b31558f149a5/1658877559061/50524328722.pdf
https://static1.squarespace.com/static/60aaf27c8bac0413e6f804fa/t/62b2ed12b649e57fc539716e/1655893267090/nudemaf.pdf
https://static1.squarespace.com/static/604aea6a97201213e037dc4e/t/62c03258f1042d119e9adb8f/1656762969121/rijukukariwoxitafoxij.pdf
https://static1.squarespace.com/static/60aaf27c8bac0413e6f804fa/t/62c8a298ddda505e1b5685e2/1657315993130/chand_chupa_badal_mein_song_free_mp3.pdf
https://static1.squarespace.com/static/60aaf27c8bac0413e6f804fa/t/62b980e9368fac0c39fd7d3b/1656324329425/subevudab.pdf
https://static1.squarespace.com/static/604aec14af289a5f7a539cf5/t/62de54f497551024c793977b/1658737908530/95940529784.pdf
https://static1.squarespace.com/static/60aaf27c8bac0413e6f804fa/t/62b57acbf6615c35013d46f5/1656060619940/manual_reloj_casio_g-_shock_5398.pdf
https://static1.squarespace.com/static/60aaf25e42d7b60106dc17aa/t/62ba70310b521a782a9138fb/1656385585486/s_290_test_answer_key.pdf
https://static1.squarespace.com/static/604aec14af289a5f7a539cf5/t/62bb8bad3409390bec7b9d24/1656458158409/sketch_movie_free_download_in_tamil.pdf
https://static1.squarespace.com/static/604aebe5436e397a99d53e8a/t/62c7c2dac14f6e594932a244/1657258714618/ridgeway_tempus_fugit_grandfather_cl.pdf
https://static1.squarespace.com/static/604aea6a97201213e037dc4e/t/62d8df1ab5f80d67d0cc44ac/1658380058527/pokemon_xd_gale_download.pdf
https://static1.squarespace.com/static/604aea6a97201213e037dc4e/t/62e05f5738473938e3def060/1658871639602/regulatory_reporting_job_sydney.pdf
https://static1.squarespace.com/static/604aebe5436e397a99d53e8a/t/62ba5126e22b9166c3695685/1656377639223/wopegigaxutixowogaxa.pdf
https://static1.squarespace.com/static/604aebe5436e397a99d53e8a/t/62b93dc5973d42650ed3c08f/1656307141734/91279758284.pdf
https://static1.squarespace.com/static/604aea6a97201213e037dc4e/t/62c4411602d49830d27c11f3/1657028886438/72606194992.pdf
https://static1.squarespace.com/static/604aebe5436e397a99d53e8a/t/62ccba80c44b1c1a942017c0/1657584256989/bumazawimanamobosuzazos.pdf
https://static1.squarespace.com/static/60aaf27c8bac0413e6f804fa/t/62dbf1b7d29a5377dcbe77ba/1658581431712/recherche_aveugle_enigmbox.pdf
https://static1.squarespace.com/static/60aaf27c8bac0413e6f804fa/t/62b2ee2c5fc2fd3f21027d36/1655893548370/configuring_ospfv2_on_a_multiaccess_network_answer.pdf
https://static1.squarespace.com/static/604aea6a97201213e037dc4e/t/62d5c79b422fab78d75ab01c/1658177435510/dnd_5e_ensnaring_strike.pdf
https://static1.squarespace.com/static/60aaf27c8bac0413e6f804fa/t/62d26f0a322b06056f8c63d4/1657958154539/64203716810.pdf
https://static1.squarespace.com/static/60aaf25e42d7b60106dc17aa/t/62b541f1971883134e55b200/1656046066135/class_7_cbse_maths_worksheets.pdf
https://static1.squarespace.com/static/604aec14af289a5f7a539cf5/t/62e417b02c339e786878891b/1659115441395/free_google_sheet_calendar_template.pdf
https://static1.squarespace.com/static/604aec14af289a5f7a539cf5/t/62c3538b4a79686cac589651/1656968079109/bipirunubasusawenebewezod.pdf
https://static1.squarespace.com/static/60aaf27c8bac0413e6f804fa/t/62dc18c8eabdc36b5435d6ce/1658591433275/wuwivepuluroxajigidugo.pdf
https://static1.squarespace.com/static/604aea6a97201213e037dc4e/t/62e711217096f8757c58db57/1659310369979/jemuninese.pdf
https://static1.squarespace.com/static/60aaf27c8bac0413e6f804fa/t/62b6327b209a9c0e2182751f/1656107643755/1_2_inch_hexagon_pattern.pdf
https://static1.squarespace.com/static/604aea6a97201213e037dc4e/t/62c26e6119c26f4160c6882b/1656909410153/zugoki.pdf
https://static1.squarespace.com/static/60aaf25e42d7b60106dc17aa/t/62d0d5219d9fd44bfc25d9f4/1657853217482/marriage_certificate_form_maharashtra.pdf
https://static1.squarespace.com/static/60aaf27c8bac0413e6f804fa/t/62e2f7eebcd0012b81d14861/1659041775880/hd_photo_frame_background_free.pdf
https://static1.squarespace.com/static/60aaf25e42d7b60106dc17aa/t/62d560ed6431ee64fe08cdf5/1658151149951/tupeke.pdf
https://static1.squarespace.com/static/604aea6a97201213e037dc4e/t/62cc284ce2494a738b948900/1657546829119/acer_drivers_for_windows_7.pdf
https://static1.squarespace.com/static/604aebe5436e397a99d53e8a/t/62e1bccc30bb1e3cf8818f36/1658961100625/93808234687.pdf
https://static1.squarespace.com/static/604aeb86718479732845b7b4/t/62c433134a79686cac6b0a1e/1657025299959/relentless_tim_grover.pdf
https://static1.squarespace.com/static/604aebe5436e397a99d53e8a/t/62e362d51612a31c82bde01c/1659069142171/tonutojelusuviwisepixi.pdf
https://static1.squarespace.com/static/604aea6a97201213e037dc4e/t/62e00b17613bdc0d7a5a6c8f/1658850071798/68184300431.pdf
https://static1.squarespace.com/static/604aeb86718479732845b7b4/t/62d5c50e8e7cc85be0e67d82/1658176783080/nidovegolorazojisura.pdf
https://static1.squarespace.com/static/604aeb86718479732845b7b4/t/62dd931c8c9f8c11cbb1034c/1658688285251/nugepedutujelakowuduje.pdf
https://static1.squarespace.com/static/604aeb86718479732845b7b4/t/62d4ab52e2628b1e3bf5078f/1658104658572/613364071.pdf
https://static1.squarespace.com/static/604aeb86718479732845b7b4/t/62e20519c7e9262de0e6f6e1/1658979609825/background_ppt_simple.pdf
https://static1.squarespace.com/static/604aea6a97201213e037dc4e/t/62e66809bfbf1a4dd7d61195/1659267083277/kodopemukusi.pdf

